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Abstract: The street- level- bureaucrats in the governments are Public Servants that contact with the citizens
directly at the grass roots or in the front- line. They are at the base of the government departments and the
terminal of the executive process of public policy. Also they have some administrative discretion, and can
implement awards or punishments on the citizens. Because of the special identity, status and nature of their
jobs, the street- level- bureaucrats embody some typical action logics, which can be generalized as four aspects
as followings: insufficient inspiration due to the few chances of promotion, protecting themselves by following
the rules strictly, implementing the public policy selectively, such as choosing rational methods of resource
allocation and the most beneficial policy implementation, and getting away from the hard working scene and
abandoning their duties. Therefore, for the sake of realizing the administrative responsibility, it is necessary to
use managing, legal, political and moral controlling approaches.

Key words: Street- Level- Bureaucrat; Action Logic; Responsibility Control

( 6) Game Analysis on the Voluntary Provision of Public Goods

Wang Nengmin®, Yang Tong?, Yang Pengpeng?- 49
( 1.School of Management, Xi'an Jiao Tong University, Xi'an, 710049, China;
2.School of Management, Xi'an Jiao Tong University, Xi'an, 710048, China;
3.School of Management, Xi'an Jiao Tong University, Xi‘an, 710028, Ching
Abstract ID: 1672- 6162 2008) 01- 0049- EA
Abstract: The voluntary provision of public goods is a basic issue for public economics research. Some
scholars have been studied this issue from perspectives of game theory and empirical analysis, but less consider
the effects of utility function of the provision of public goods. Based on the review of the utility function, this
paper establishes the utility function which considers the factor of the social benefits. Then it gives the game
analysis to private provision of public goods and gets conclusions as followings: The introduction of social
benefits, a non- material factor, makes the actors provide public goods voluntarily to the Pareto optimal; With
the increased number of actors, the voluntary provision of public goods requires to lower material effects on the
actors generated by the level of contribution; When many actors participate in the provision of public goods, to
achieve cooperation through voluntary approach to the provision of public goods requires this factor of social
benefits to be an important one for the decision- making actors.
Key words: Public Goods; Voluntary Provision; Utility Function; Game

( 7) Public Service Motivation: Connotation, Testing and Prospects

Ye Xianbao“2, Li Shu®- 56



( 1.School of Management, Beijing Normal University, Beijing, 100875, China;
2.School of Management, Fuzhou University, Fuzhou, 350002, Ching;

3.Ingtitute of Psychology, Chinese Academy of Sciences, Beijing, 100101, Ching
Abstract ID: 1672- 6162 2008) 01- 0056- EA
Abstract: Public service is a special mission, which is to resolve public issues involved the whole community
and therefore individuals who take on this mission should have a higher level of ethics. Traditional motivation
theory has encountered many difficulties to explain this point and then Public Service Motivation Theory is to
identify, measure and understand this public service ethic focusing on the behavior of public sectors. Some
scholars in this area have already paid close attention to the inspection of the public service level of employees
in public sectors and its factors to reveal the structure of public service motivation. They tried to build the
process theory of Public Service Motivation which would provide a more reasonable explanation for public
service. Although the universality of its research methods and conclusion need to be further improved, the
theory has shown its reasonable interpretation of the public service, and will act as a source of new ideas to
design the public sector incentive structure.
Key words: Public Sector; Public Service Motivation; Motivation of Behavior

( 8 On the Influence of the Township- Finance- Supervised- By- County System on Township Fi-
nancial Expenditure: Empirical Analysis of Two Pilot Reforming Townships in Hunan Province

Hou Jingchuan*2, Yang Yunjiao® - 61
(' 1. School of Management, Xiangtan University, Xiangtan, 411105, Ching;
2. China Academy for Rural Development, Zhejiang University, Hangzhou, 310029, Ching
Abstract ID: 1672- 6162 2008) 01- 0061- EA
Abstract: The township - finance - supervised - by - county system ( TFSBC) is an important supplementary
measure proposed by the central authority after the "fee- to- tax" reform in the rural areas of China, which is
intent to relieve financial difficulty of the bottom governments and consolidate the achievements of the "fee- to-
tax" reform by regulating township financial income and expenditure. This paper investigates the restraint
effects of TFSBC on the township financial expenditure through an empirical trace analysis following two pilot
reforming townships in Hunan province. It is discovered that the implementation of TFSBC can regulate
township financial expenditure, but increase financial management cost; that it guarantees the normal wages
payment, but intensifies the difficulty of township governments' running and the vacancy of public services in
rural areas; that it regulates township budget expenditure, but it is still difficult to control extra-budgetary
expenditure. Therefore, it is necessary to further reform government financial system at the county and township
level, establish a normal transfer payment system between county and township governments, change the
township financial functions and advance the informatization of government finance management, in order to
perfect TFSBC and improve the financial performance of townships.
Key words: Township- Finance- Supervised- By- County System; Township Financial Expenditure; Empirical

Analysis
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