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How to lead the organizational learning A relatonshp between paternalistic

leadershp and organizational learnng

YuH albol, Zheng X jaan 'ng2, Fang Lilu03, LingW enquan4, Lu Chunp 'ngs
(1 School ofM anagenent Beijng Nom alUnwersity, Beijing 100875, Chmna;
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Abstract In order © understand he rehtionsh p between paternalistic leadership and organ izatinal leam ng 276 surveys from

10 Chinese enterpriseswere colkcted by nquirers The results of Structure Equation M ode  SEM ) showed thatbenewlence lead2

ewh p was positively correlated w th s factors of organ zational leamng H owever authoritaranisn leadership was negatively

corehted with group karnng mnter- organizational leamng exploitation karnng and exploration karnng The man mplica2

tion for he managanent practice is that leaders of Chnese enterprses should kad the organizational leam ng by benevoknce

leadershp and at he sane tme avert lead ng organ zational kaming by authoritarian ism leadership

K ey words organizatimal leamng patemalistc leadership benevolence kadersh i authoritaranism kadewsh p



