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Abstract
Itstrueintent is to assess a reppondent’ spersondity in term of whether aternatives based on implicit biases are more logicaly attrac-
tive to her/ him. The gpproach can fectively avoid intentiona distortion which iscommon in sdf-report inventories, and obtain more
valid results. The application of this approach to assess achievement motivation and aggresson has achieved primary success, and its
reliability and vdidity well meet the demand of psychometrics. Some other problemsof the approach needing to beinvestigated are d
described.
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Conditiona "easoning ! easurement focuses on how people olve what seem to be traditionda inductive reasoning problems.



