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T BRI SO, UG HEE A AR
FN X —HE PR UGS S, HES B BT 5T
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o, AR EEARIEE T E . RS
INA, BTN — B R s, T HLEIAZ
) 4 22 7 RBORIN ] LU A7 AE I BA TS 26
Bliese (20000 . Kenny ¢ (1985) A4, HA %A
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LA BN s A 1o (115 4 R VR R BE i, Gevk Bl A
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t Academy of Management Journal, Academy of Management
Review, Asian Journal of Social Psychology, Group Dynamics,
Group Facilitation, Group Processes & Intergroup Relations,
Human Resource Management, Industrial Relations, Journal of
Applied Psychology, Journal of European Industrial Training,
Journal of Industrial Relations, Journal of Management, Journal
of Management Studies, Journal of Occupational and
Organizational Psychology, Journal of Organizational Behavior,
Journal of Personality and Social Psychology, Psychological
Review, Research on Managing Groups and Teams, Small Group
Research, Team in Practice, Team Leader, Team Performance

Management, The Journal of Social Psychology

TR R T BN @ e . 3L,
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IS ST RE . BAE 2R R adE DA Uy
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TR APURR M A e T A 9 0 R e A e 2 o R
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2121 ; Totterdell (2000) FISZH RAFIFHEAT T 52
WEWFFTP): i Kozlowski % (2000) 42 7w H T
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L B, RO . ISR, R I
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HL BRI WIS FED.

TERG IR 5 HIBBEMOC &R F, Rhee (2007)
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L4537 Cobjective performance rating) %522 Fl 77k
W T 72 N TAERIBN . S5 3R, MG,



5516 B4 6 0

[ B L TUIR VT I i 2 -929-
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FEEME LS Cn, W) 0 TAER™ 152 m e
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AHOCIN [E AT EZ A T A B0 B4, A
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8 T 26 RS T s md . e T HIRABI3E o 1)
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Issues and Future Directions Guilford Press 2001; Goldie P. The
Emotions: A Philosophical Exploration. Oxford University Press.
2000; Strongman K T. The Psychology of Emotion: From
Everyday Life to Theory, 5th ed Wiley 2003; Judd C H.
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Research on Team Emotions: Review and Prospect

TANG Chao-Ying', LI Gui-Jie'?, XU Lian-Cang’
(' Graduate School of Chinese Academy of Sciences, Beijing 100039, China)
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Abstract: Team emotion refers to the combination of the team members’ emotions. We reviewed the related

international and domestic well-known journal papers from 2000 up to now. We introduced the components of the

team emotions and the several research methods of team emotions, summarized the forming process of team

emotions, and reviewed how team emotions influences the team outcome in terms of team emotions norm, different

emotion situation and specific emotion presences. Lastly, it summarized the main research approaches and methods

of team emotions, and pointed out that exploiting the team emotion would deepen the research process of team

study.

Key words: individual emotions; team emotions; emotionally competent group norms



