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OB AERA HAZEEINHASIARILEAE R EAN RS0 FRARMFERAT GRS
MM, AFLAAIGAL AARSFPARELEFAEF &k, ABHAET 6500 % H4, % £ 44
FRAHBAFALH HANNEFTHE, BRAL ABFELREAMILNOILRTLR &
FEL AFBARARLEROREE, TELRHSE PM ERXAF O IEALLA, 4R A K
HBRAEAFI BB BT T THIHAAFOLHOERTLN KEES SR R
RBBARANEE R HBRN"BRATRIEZFANTAG AT REGRAN AR EHRE L
R E L HHAS TERRISAC AN A BEAABAEALM LA EEFTAER, @
HEREALAAATARAERN  METEARLERNES X HAAFEACAGHPEREAF G
YA NEE METRBOUNRFOHES AEREHEE, TEVAIOA BB EREGABHREE,

KEH: LEVHF, HRAF; 1A

— ARTHNEHLE.FE EHE5EH

Bl REEL THSZTHEY WbELR
R s B R PR B0, AT LA X MR R R
HIBIE), W REREEXEUEDN, EXRHEERN
HERT AR HE TEHE SLHEE R

WE B 2008-01-18

BEEABEXEERO B LEME B FAULLT
TEFHEZT, FA M LXK (Enployment
Relationship), Bl R-5 TRA LKA TRAME MK
AR T LUE N FIS 1R S ok 10 TAERR
ERCAERFE, RIFHMARKERE, AR
UH TAEARE 2B (Job Insecurity), EWERT ,H

E€WA: AXBHATERARNEES (ERHE. 70471060) ¥E,

EEE: B8 (1949-), B, Wit A, EMERLERANHRR, PEREEFRAARETEEREREK, BLE20W, Z28F
(1975-), B, MEHHEA, FPENERLEFRFEL, PEARA¥ARSELRANEE, WLERW, #KIT (1972-), B, Bk
THFTA, PEREROCEFRFEL, WIMERERER, MLESH,; #XE (1973-), B, BETBEA, hEREREOERS
Frigt, PXNERANFEREE; BX& (1978-), &, BEENA, PEMNEREOCERTAEL, LS REHIT,
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W, FRF, BX&, BRI, #XE: REEEFNHARTHNRAEALH

TIABRUBRHESE N TE, ~BLRIFHREAT
{4 & (Job Bumout), A —MEREEN T,
S PARER T KBS, MIHERFNEET,
BRHEVRKANAZR EAERBHS LL
MATHEE, HTHILBESERNERESAE
¥, EEEU MM TESBEISTERMEE, &
W RIS K, AR B TR C 2R REE R
FEHARTHASENER BNREHNHARERE
BE-MRENRR-RIXA, SR RIMNEEER
FROANMNERETREEEE XEFENRE
EHER ASPHEN ERRPEERZWNTT
HEBENBREAER, HGL ETRENEER
BAXAER, FMASNARTAERAE 5
RAMEET A S EMAL LI B A E R R
BR: HARMEFES BT RALENEENT
X, frAaBBEFREL BT RER YRR,
B MR TR EAAR BiR X RAPITHE
ERE—RA RSN EXELMEREE,

()EEVRFOBMAPLEMH

BT FERM 20 HEWH R, RELHT
FREREL ORI AEL FEARERL A
FRERNNBEEAN R AR FERENR
TR ENRRR MR TR TAERNEH AR
B RBCEARN R R E W AT AR ER RN
SIAMBREERRERBART N FRSVARAEHRMHZ
BARR X S W BRES) T WP IR
AR BRETENESZXEAFENIHTRATL
W, MART SRENHNBETABNMEAHN
FmER HFRFAPENTRAR HEEENSHYK
#) T 24 & W (Instrumental Effect), Z 8 T 815 & X
TRYER B RS A1 P B Sh LA R e ; 3F HLSCIE
MEEH, XEHELHRERBERNTRERM 10-
20%,

FERFF—AE %R H Downton T 1973 4
(R #H ¥ F)(Rebel Leadership)—H R, HEH
Bumns F 1978 - 7E (4% ) (Leadership)— 4 F LI
ok, R, THEMNIFIHE LN REWN R Bass £
1985 4 (@ﬁﬁﬁﬂﬁﬁmﬁﬁ>(hadership and
Performance Beyond Expectation)— 35 H 52 i 8 , Burns
ERUTERMG I, B Maslow HFERKER
RAEBBERAFHHESH, kK, EEHETR
FRESHAMLRFEEE VNIRRT EZ RN
8. U Maslow R ERXKEL R, TERAZE
BRABANEDI, FER TROTERRES D

HRIMHER N EBRLHN TERE, WAL
R SRZH L HE, Bums AN, BERTR
FESREESHEEANE mEH EXAFR
AEELE URETENEXE AMBEEREE
KEAEEE, ETRER “FAAR (Everyday
Selves) 3 7+ 8“1 B R ” (Better Selves) , # T ¥% #:
BATGE . Bass {4 Bumns I LB R, X5 BH
RTHATRENABMANTRE TEEHAT
MR T TFEEFE EHE SR MR,
FEAGRROFEELIHAETROMESES, 5
FTREMBERFAE, LEREFH B, Bass M
Avolio 7£ 1993 M A EHWFARH ERARAE.

1. 958 WX BAAKE MW (Charisma Or
Idealized Influence): 47 & T HH ARMEEXN T
RERBEEN, UHRBERASBANHEEN  BR
Gl T PN:0) 8- 909587995840k 1363 A X L
R i, AR AA AL  EX SR ER MY
ER % AR EREBRAA,

2. B B Rl (Inspirational Motivation) . 9% % Bk
MEALRAN TSN, BFRITENEEER
SCUBRBRTIMTASHE RTHAGECHERA
H B RIS EE AT

3. ® B ¥ k& (Intellectual Stimulation) : 4% 3% &
R&FHOBEIMA, BRBEABFRTRITIENT
B, BRASRRAEAAREUER T RMFREE,
g4, Bennis 1 Nanus iR 18 WA R RERI SR E S MK
WERHRRE , FHERRABERFETE5RREHL
2, HRH AR E KB ET SR BHALY,

4, NMEARIR (Individualized Consideration) : 4%
FERXLB-ITHABRRNNATR, REB R %
BB, M RMITE RS, MEE B R TR, #
WARM LS REEMTRARE,

(R HEHFHBMEPLEMN

Burns T 1978 “F7E (417 ) (Leadership) — 15
TRGHAFHES, BXXMNBUEHIENTR, I
BTXGUARMEERATR AAXHBTFEL
ZHETRIEHGTLH, KRB TR, X58KT
BRERARELHAM BRI B, B—FEHH
BRER, AR, XEHEARE T RH#ITHRAEREN
ZHHM ATROIERTBERS BETHS
RHEMA , XBANEBRETFEZEMXER
EEN, ETEFHN BRMROENNELR X5
RGP HERE Bass 7 1985 FH(AF 5RBPEN
%3 ) (Leadership and Performance Beyond Expectation)—
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mE), FEF, B, RKIL, #E:. RECEEZNAITHREAERNH

FHREE, Bass WA, XHEBAFRBAR-HA
AL #i #12 (Leader-Member Exchange Theory) FliE#2 -
H #7318 (Path-Goal Theory) A E R & B R A, fih
W, RGBSR R0 R A B A Sk
WiEBBEE . Graen FATE 1975 FRBMMFEH-H R
RBFARNG, B THAARENETRYE, AREX
B TRPFYIERE, SFEETHEE
N EERER-EBHNBFRFEHMNNTES
MR BIR . MRENTERXEBRNBFHENLE
T, 2B FUITESMRE U AR DS UET
AP OmIERIEEXAE, LWAKNHRR 50T
EZRFBEBHTERR XKW R Bk
HEBM AL (In-Group), HAtr 5 MR NEIAL
(Out-Group), MRESRMLLBEAALELZHNS,
BT iERNTE, NN ELHLBRREHERE
R BRI T X FRISNA L, A2 E N FRBIRE,
FIFTHES LB ERX Y S, Yammarino % Ak
K, RHBTFRERARRESTRZEANZTHEER,
XA AT B BT 2 A Y AR R Y DL RBER
BTG B B R A Y BRI B T E R AR
A, Bl a0 5 TR B ARk B0 BB A0 B B R
RoHWERFEMR TELEYFA L8, FinE
W BRSEE, RERR-BHRER, - RIET
REAMERBEBEARBIR, VR TREMMH L
B, IR B R 2 P o i R B A 23k 0 B AR DA R 3R
BREFMZERE, ANERT TREARBRHEHE
WM T AP BN E ETRES S T, KK
BEMTHERRAIREONER EXSHHASHEL
FLORENIEESRERER IMAG, BER
TARAR BIRH o RS 0EB, SR TR R E
RREEMMERE, FHik, &% BRERHN NS
AEARZ GRS ELHEERE,

Bass LI & Avolio % A ¥ 32 5 B 40 T4 AR IR
BMEBINERMFENE.

1. £ 4 B (Contingent Reward): 18 S S & 4 F
RIEYHERSBAEERLT, UENRTSE5T
fERER, RUERBAT LG ARAEE, L~ N &
BB RN, BD S E W TR AR RIE, & #i18
RRETHBOLE; H—HEALHEEMNER
BN EZETREARMRAER, RIEENE
RIL5, SREREEIHERSHERM . BEN
B XHARW RUTE BRI AT
FWRRHA BB DR B B R Th 89 SR ik

HEKAERMER,
44

2. #i 41 % 78 (Management By Exception): 2 X T
BRI RS ARG FARERIT AU E  RIBRELE T
MR, PISMERSREHBISNERSHIHBIIE
B, ERBAREIDEERANRES R, HFE
BIEHRET R, BN UBRRAERET. &
ENRBNRELHFARX BRI HETTH,
RERREERMET AN A SR ANEXENRA
EBEFTE,

Podsakoff & H [FlZ¥ 38 5 B G T 4 AL LR
(Contingent Reward) M1 & & & §] (Contingent
Punishment ) B M 4B, IR R i 218 90 S & 3T K L
HAAESH TR A THFTENLH NEEINE
FREMNTRALRBESFEHRY TR, 4 FAHUE
B IET] , MacKenzie, Podsakoff F1 Rich & , ;B &)
RS £ Bass HBSMNEBE B,

(Z)ARFAT A G RALEH

EER, BRRENEZEFHRAENEEE R
AW EERVE R ERE, EEERG RN AK
GEH WERENMEEEER, BLEEHERE
HEER, REEFHAZERMNEER, S5HHENH
% 2 W 43 #7 (Multilevel Analysis) 77 H 2578 2/ 5F
REMRRE, —~BHRAERY FRERFBRRH
SHBRESHFBEREBERM R B, RXET
FE—ZEAERILE, ATRLmARTEE PR
1T A, Bass RARBFNNG TERMGHE LR —
TRAFHER, EFETME BE5HAE S,
BXE, BEEMINZIERRMERERARME,
Yammarino F1 Dubinsky B %KM, A ERASE5H
RRZEHTMXEREMBER LBE MERE
WS B ) B R R BN MEEKE, i
ENERERTIHAF AN MRS MET R
MR, R H A A E S A &4 Hit, A&
BRAMEA R, Tt B ER TR HEME A&
ALK B8 R A VLS R B W3 s &b
EH,

EXGHEREMATHRES NFTHES
RERBZEHRARARNES, £EN—BIA
A, RERFIMNTXHEASAET AHE
(Augmentation Effect, () FE MM S E WELER S
RGBT BAFIMIE WHE ,Cameron
0 Ulrich BB 3T & 9U7% 3 B4 B 0 40 S 2066 . TR
BCIESHEHLREERTRBOE WS, B
5B T RE Hater FAMHRE R BEY  FEEK
FHEEE ARLENERE TERMGRS5TR



MR, T, BXH, KKI, B#XD. REEERERNASRTHRRALRANH

MAERBEURTENREEZANXRERZSE
SXETRZEIMXRER A BEREETENN
RENBLAEFTLEERENBL, Lowe FAX
VR 38 BFR#AT T L7 B R R, B ER
FREAIERHHETIEGZEEE A BRIER
K&, Jung Fl Avolio ML BEHTHHARE, B
BERORTREZRASERER T =44,
Ronald, Fpiccold #1 Jason A R L X A B EH TR
M ITESRBRE EEHTMER,

(@)RFATAGERHEA

EER BEE 2R EEANEBNE , AR
RENRNEFRAIEERRTHESEFELEBE
MHERAAHEEMERT A SRR EE
ALt BB B O X B RER , AT H 28 I0R B, L
BIERAR B HEEEM K HERLEERE £
REBLEREMEIMNERLE SRR, LRFEEML
MEBLESERABHRRY X EHHRLELS
U EBETRE KRR, MR T EREE™ #
FHAE R EE, #FTHRMAR TiERS BERN
HREEHFABREET BIAFERT R
EES, EOFURHEARBENERES KT, H
e WEMEEARXATHRT, KEHAEES
WENAGTHEBREL, FEREBHE R R
HEttEENWBRARMES, —aE, LA R
RA&MAR‘ESMEREFE"HRRITH,BX
RELEHEAEH R —B "M R, TERBR
0, UELBERER, URETF“Z%—" (Either/Or) B 4
WENEETRTHEREBABEAS YMIRE, &
BT @ A% B (Both-And) REM T RITH
ER, FREIAN,Quinn FRENARZE SN HE
BRETHESERRS TEAESKIYMNELT
BERLER, FEEEMNE, PEFXAERAHS
ARG RAR, TR R T A CERMNE RN
FEERT BRI,

BEE BTRALEZECGRACH" “SR",
“BRESCAAERR")MFHEE L (GRA TR
BAE R RREZFME) WKL W, AT FHLE
MLPEXARRE N TR RAREEER
RAOEE REEAEL BRERERN B ARR
CINY:% SEd IR iR el R a3 = o NG
AERE, MAALEEE  REEL TFHRUZF R
THAFIENHSHEY BRAEREEEL LMY
HHEmRERUE, CRATLBRETHUEHNY
R, Bl FEEALLNABRE=BERE

fE. W R TREA B LR (INBEET KRRES).
AERMESREBA IR (mE#ER L. RER
E) iR emEaElLEE, SEFRERE, 2
NEBFXAHNSFAETHARTRERREE
BEREMNALEFMLARAREEYESLEE
BEXARE, FREELKEONAPREHNRRHHK
BLHEK MNASEENEEEERGRE, HELT
1980 FEREH, BRERZET TR AL, BHREIA
R FC AR BT Bl ok BB AR 4T B A O T 0 5K SR AR
ZEH—SEERA AHEFHASERRHELR
R, B B TFRERAERERZ —HEERERN
HEBAMRE, MiELTLEMNLRTR FRE
B EARY T ERE,

EAL AL ]

GLER FERGRAXEAASEASTH
FHRGBEAERAFEZ— REETLEHSE
FHR MR, R R AR AN TER
EAREHNER NEEERBAEL LT
RMAERLE, FEANEATRTIRRER &
MEBIBREAN CPM HAMBHBREAHRLR
FROLEEM L ERAIT EHTENEEEEY
HLOEEEHIFNEANTRTE FRREFRE
ERENAREWER W RUAAMEKFE TR
WEE A KFEZRRAEEBRRBHERTH
HFEFABLEL BESh , B R MR A B E R RAT
A ERERE, ERAFTHEBEF RN AT -
RIMRWXRTENER, BT, ETREWHSZ
FHRABOTARTANER ., HAEREEBRE
—BB B, RHBTH I RNOEY A48T
HENHERFREWAERVHRE, BE2-R
PRGW RNERERRE, AXEEMMERLH
MR RS, MREEHF AR, XA AEER
HitME, AUBRINBEDTILFEMHBFREE,

F— SUATERGIFNEAMLL, RETER
T A BPLeE Rl R b T , A IR R 0 B ME R
|, SEMGSRNTEmTSE RN CEEE
BREPMER EAKEE , T ERGIR TR M
PSRN BN AERBREPAER?

FEPEAXATRT  REEEEMNTE
MRS5S HARNERENMT I ENZ MAaESR
BREHFEELR EELZURESRATHER
HEW ARKENAFESR TR EEZRETE
AR EWmER

F= REXGUASABLARNGLT, FH
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W&, FEF, BICR, BRI, $08: REFEENARTHNEAERNLS

SRR T R E R AR G R AT Z @A E
FEERM EERIST T, XM EERIT
HIRAEXR R SRR TRARI 2R, KA
MARAXANARTASITIREEEER?

B0, EBERET Quinn HIAFA BT L HENE
FESR SR F 2 LB 0 2 (0 5 B O 1 R SR T B
PEEEENRRITHEN, TR L S E
BEAFIT AN RS I LUE A TAFTRELH
FRIKUREEEENARTHER, URRKS
FATAMMRAS SRR TR, IR
HARRERT , AT R ERERMBE RS TSR

“RERGREXHHAR 40,
ERNBIRAE LB

(H)ABEERAF 9B MRE

BATE R FARIEYEFE R 5873 Bass 5 A%
i MLQ [5)%, BIX 78 55 8040 5 [n) 45 MO M AR B 4T
THIE,ZRRA . AENGTEARFHRREE,
XA RX o A HRE S BB S R A M
KIEEANERE  BRMTERE R, T SHH Bt
WAL SRS 2E B A IE AR , T
AR TRERERERNRE LB E KT, A,
BINBER, XAHATEEENTFAREUBKEY
WA Bass EAFT R AR, BTHRAKE
ETHREAXAERAEEHETHERNGSNSE
W, BOVESFRS, KRBT RMHTE 7 5 Inductive
Method) R IRREEBM PN, §EXFFHR
X 249 ZERE SR LT TRE, NASTE
B RERARNNLEMELE 8 BT BT, &
TRWEHEM ERETR T EERAREE, 431
DHBESNRRERRSHER, ERESL, S
ERGRR—ANEENEN, AhaE . BRER,
MG ERMB 5 MEER, I THE—S R
FERPSHWERE, HERNENEESNE,
BAE 6 REWGHEAT THRZE, K158 T 40 HrE %0
B RIEHERTEL TRNAHOTER G ST
BEWEME , A —B M5 2K E T 54 8 25
RERR, ETFRECLXAEROTRETEBES
RERARFOEE SHE, TEHASS P K
KATRWUBEFRER, EEHTRZKRAISS
PM ZJ5 , BRGS0 M S MR AR M
R XA AR R TS R B S B B
HERMBM S, SEHANRRTFRTERMEE A5
46

REIMETELTEMRANIEASETATH
YR T EIEERER, MERRIR R TREAS
“DNEART"HABZI, BEFETRFEN R TN
HEEMEERRR,

(=) & F B4R 569 18 A ALl

R Tt — BB AR E B e A0 AR
(Transformational Leadership Questionnaire, TLQ) # ¥
WM, RITEHRD , RATHEEAR-TRH
IARCHIERERTHEAT AR LN RITHOEM,
BWRE 087 5 SRR AT R 55 RER I R R
GRMARNRITAREBENEEm, BRENY
EERBENER TEMREHR X —PHREFiHt—
BAESL T A4 8 TLQ MM TRBE, e, &
1%} Spreitzer BN B REFEXHE R THEH
HHIT TR, 3 Rl 395 BREERSHERRER
EOTAMAR—-BHSNES  BNERAR RN
BOE MG 20 R 942 4 R 2 iR) 4 B9 1 I 44
EOHAAR-HEL T E - S RIETENEERMN
BOE S X T Spreitzer M BN NERRED T
REFARESRNOEIE, RERERNERAE K5,
HATHA 20 Rl 942 riRE B LR, RAL
M BBEEARANENSATHEE, 440KiE B
BERSIABRSRIIASETRZENXR
BT RIS, SRR, THER TR TH
BEESHESKRAERNEWN MERENSTHEER
BREEN; A EHN R THEE SALARAEER
RN | T B R REXT 4 SUREA IE 0 AR,

()X HBARF 9 AR A BUH

ZEEAFERTRETNSH LT RANA B
MTIZXFBRFARMEERGFNEAE MR -5
BB G5, B A% E FIH 413 (nductive Method)
ETEERNOSNEE ARABEXHBATHN
B Mo, EHPEXAERTHXERESHENS
EhBIRNEHERNRR 1 CHRRR 5T ERTR
ERMBTEFEFAXR? RITERKS, BidA
NEFBTEFREXMAERNRBARNEH
SWRIR JFRARSAE FINESTRE T,
WE T 3500 280, BT TGRSR ML ER
TREERIE, REAH . REXAERTHZS
RAFREMEFEIERR WEET SBREEA
BB A AR H 154 80 (5 B AL B 3955 8 Tl
R¥ER, 5ENFLEHRGRA L, AR LR
BB BRI T ST EF M T R A — R
HRBA A ENRE MG, T LR



W&, ZEF, BX&E, BRI, #XE. REEEFHAITHRAHEANH

FRUBET] " B0 T IRA “BUER R EA ST,
SMEHN TREE"REESRFEXN TEEFRME
MR TSR ER M B BERITH TE
BARIT AN RGNS TEREEURERE
Rtk BA IE 1 AR A ; O X B HR A 1) B 56 1) B
fER EXGRARTHAEERFTRT AN ARG
ZRTREARMUR XEROFERREN ST
PRmEM N BRTEERGT; WE OCBO.A
BASH TEHMEEMTRAERESE, BRI
SHUBRBNRTREZRAR, HRERN EETR
HIRGLR RIS R, X5 BARE 0CBO. A B NS
R HRUR 18 7 TR 1855 s 7E OCBOL A BN SR
¥ormE, EERNEREREERANARTRR, T
ZHEAINEREREN L WEEE T BARAK
FRME, HERZHRS , REHIBAMER K
AKERER T EERARAARE B E iR
ZREIBERE,

(W) R E AR 3 £ 2 69 8 B b4k

X 5 B9 T (Transactional Leadership) i\ h,
GREESHERAZARETLNN BUGH U LEY
MEEHRXR SRENEFRRERTERALRRE
PR ETREER R R, R E R TR M6 RIEFRH?
BHR TRAEREGRRBEMGER IREL
FRURAREFEIR T TEOMERSFE, A
HEEFRBEXR,BETREZRIATEEHRMNE, L
HALHUNEER EHLUBB TR, #TETRE
BEEMBCEENSNHBEE FERBTREIFR
BB JF R S H AR RN XA BT
BERMEEE, -ERERRFUMNERZ—, RITE
B, 480 AR FERERERK TR A T AW
KR, FARSHENTENEERAFESZHE
FROAMEHT TR, HFRRU, FERERS
RHEHAFNFLAERE ALRENTERBHA
ARENBMER AINEEMARSXHEHAR
ARHEMUBRER, HENERANERARESR B
AN HEBRZHRARHEWE DERMAFN T
TEWE ASRERFITN ) HRTEER
WRHE MG, X5 BTN F TESBEE B
G, A, XTHENERLEREH S RIE,

(R)VRRITAG LN A ELEMBRAARMHAR

AR SAFEMARFREEBERBER, W
EHAEWTRAT R Z ) B B H 2820 AMTER
RE, E5RIE, RTHBSHBHBTE SHWEH
EWBETAMNAREFRHERIESRE, Y4

BT HFETRNHRAERZ—, Ak, BITERE
L LR TFRESYHAERMEERL, RAX
BB BEL T A B AR, WESTRRSRAES
L HERA 1020 SV EREHRTHE RRT £
W E SR A EGH I T AR R F AT N F
HrESHER L BIF T SHALRRT AT
RSB MTUER, FEZA, RELLEHREHN
PRI HENRTEREE JAE AT BE
ZFEEE HIE BRENLLREATEEAR
i, K BEEREMENEREARAETHFEX
HERKF LA ECFEARERWEE LIFEN,
AT BV ST E AT R, )5 & T A H 3R AR
LITEHE I ERRE BRENSLREFAE
LEBMAR L RENERXAFEN BT
B RS E T TSR RE B H Al
EREFIT AN EE" OEE SESAE T O
HEREHER, KR, ARRURENASERN
EREGEEARACLERAL BENTHARER,
ARATA BT AT E R BT 0T
EBERE, K BEENERERET IS
Rostn A BUR BB W 3R AAT 0 X R SR E
FHBEEREN, BR EBEENARTAER
HARFREEMEATIAUNEERER, KAUREE
FRAHAARRERYRERAE BENF WA,

S HRNMESRE

(F)ETEFAHFHHR

ABRES FUHRAZLATRAEGHRE,
RABMHERE THENRERRROER, KA T
PEEEHFRESH T REIAIHORA X E—E
BELRIERMEET AR RELH 5, R &R
THREIXMERT s ER B3 TERNETER
KR AMAEE T RERARSTHARLARTHZ
HRXR, AL ERFINALART AR BEY
W, X—ZR—-FHRIETEEITNNTIRE,
F—-FTHBELTEEHARRER/ART -
EHEENWETER, HINTFREREREYN, X
ERFRNNMMAEENARARSE BENRW A
2, ROAFRERNEERTR LIRS,
HREREERARRERL MM ARKERYLH
FHRRERT LERNAERERAR SAF AR

ZERRAER IRGRBIEL TE— R, X—5

REREHTAMNERTERGTRHIERIE, IE
HEFHELHRTEXFLEERAR S MEAERY
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B, ZEF, BRXE, BRI, L. RECEZWARTALREERNH

ARHREZEAN KR FHRANEE T EE-N
FHNMEEEAREREOEW MEEEHE T EE
B MAAMENER, FAEGREN, ZEHN
XA AR BERE WX —BRH BT A
RERG T BRI RERIAR,

B LA 80 R, HERSEANE
BERE EHLEREMBELHENE HEEARER
EENFHIE , GET RN REE AR EEMA
REFHRER AEEHES, AABEEXHFE
THEFMERE, ROAAK 8 FHTHE, UR L
SRR R, XA S EE R TH
RER, BREEERGTHHAL R RERHATE
BONEAEERNERE, TENTRERLXFH
FRTRURY FERARRERFROBANE
i, AL AL RENE SRS, ENTRER
R EERGRHLREAL R Th TR H 5 54t
ACEAE, BN THRK RIS h a5} HRE
EEBEI TR, AR EROERA, BERE
FELATRALESHARLNRS N, ERERT
MW AR THALRE BREATHNERE
[, 38 5 5t T BT 7 HEAR B BE 3R 0 4R 7+ B TR e L A
HIGHNE, FERA HRERN FLRAFNT#H
FELEHE ATEAHRPEERGR SALL
RATH, AMAABAGEENTRA N BN XES
BITER Pl AR FIAREEL B S 7L
KE#EH . Ee BFRAATENGSHENERT
B, A—HH, FHRHEREN FEHGREE,
BRYE T8 ETEERMEARNR AR E
SREAFER R ENSEFR FOUEE U K%
il LR B R SR 0 AT R A
HRW AR, BE BIRGERERY ENMER
EAE RO RE N OB RN R R
HEERARREL BIRASERIEAN HR4
o 7 W E S BUR AN PR B BT, AT DAL 3
WA T OEER” s BENEERRERT
AN B 5K S 0B 72 B 4 A b K

()X FREBHFHHAR

AR AT 738 5 B8 SR H & Al
FRAMERHER, RAONERATEHHAR
KB, RRATXHHARHMBSE . R
A, BIETRREFLEXN TR — AR R E
A RFUBHREXMFE, FHRERATRS
HAFHBRBEANARER L EERNIR TE
RS XA AP0 SN BT, AR R BE A IE I FE R b
48

RHBMAFR, $AARBARERR, KB R
SRELHEBES, TLUASER S RFELHE
AUERABREACHFBGASERRERMRE, UE
H— E IR BB, H A S BN AR R AT
BRENARENFITIC2EEERE BREMNFRER
SEGSATERFTOERNHREERRZ &
HREGTHEHHEEEBMXLERIEETRAK
ERBPNREMRGHAETERNTSNERENE
WA, FE B 7R 32 5 YR AR B A 4R 49 1 F L IR 7 T 1)
AHRT - WS EHENTREE TEM,
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A New Exploration on Approaches of Continuing Education of Public Servants in China

Zhang Guo—an

(Huazhong University of Science & Technology, Wuhan 430074, Hubei, China)
Abstract: Since 1993 when China implemented public servant system, the training of public servants has formed into a basic system
and their continuing education has also made a lot of progress. However, with the rapid development of economic society and with the
transformation of the governmental functions, the continuing education of public servants now cannot meet the needs of the changing
situation and problems like obsolete teaching modes, monotonous channels, low quality, etc. are exposed. This article analyses the
current situation and problems of continuing education of public servants. At the same time, based on experience from continuing
education of public servants from Hongkong, it provides a new concept to further develop continuing education of public servants in
China.

Key words: public servants; continuing education; approaches
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Chinese Leaders’ Leadership Behavior and Its Mechanism
SHI Kan, LI Chao-ping, CHEN Wen-jing, XU Chang-jiang, XIE Yi—zhong
(Institute of Psychology of CAS,Beijing 100101, China)

Abstract: Leadership style, especially transformational leadership and transactional leadership, has become a hot topic in the study of
leadership theories since 1980s. Based on literature review, questionnaires, focus group interview and so on, with more than 6500 tes-
tees, this study has explored the structure and mechanism of transformational and transactional leadership. The findings are that the
structure of transformational leaderships includes four elements, namely, vision encouragement, moral modeling, charisma and individ-
ual consideration. “Moral modeling” stresses the modeling influence of the leader’s own behavior on his employees, while “individual
consideration” also includes the leader’s consideration on his employee’s individual life and family. The comparison between trans-
formational leadership, PM and patemalistic leadership tells us that there are still other explanations to leadership effectiveness. The
structure of transactional leadership, under the background of Chinese culture, includes the four dimensions of contingency reward,
contingency punishment, procedure control and expected investment. “expected investment” stresses the comparatively implicit in-
vestment of the leader into his employees in advance, which is of Chinese characteristics. Transactional leadership and transformation-
al leadership have forward prediction to the performance within or out of the role, to the degree of job satisfaction and to the leader-
ship effectiveness, but have backward prediction to the intention to quit. With the promotion of the employee's positions, the influ-
ence of transactional leadership, in terms of performance within the role and the intention to quit, will decrease; with the improvement
of the employee’s income, its function will be reduced gradually; the effectiveness of transformational leadership will be enhanced
with the promotion of the positions.
Key words: transformational leadership; transactional leadership ;mechanism
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