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The Preliminary Study of College Students Job
Seeking Competency Model

Wang Dachao'? Wang Fang® Wang Lixin® Shi Kan**
(1. Institute of Psychology Chinese Academy of Sciences Beijing 100101 China)
(2. School of Management Shenyang Normal University Shenyang 110034 China)
(3. Ingtitute of Educational Science Shenyang Normal University Shenyang 110034 China)
(4. Management School Graduate University Chinese Academy of Sciences Beijing 100080 China)

Abstract: The number of college studentsisincreasing year after year because of the reform of the higher edu-
cation system in our country which makes it more difficult for undergraduate to have a job in some degree. It is
emergent to identify what kind of students can get an appropriate job. This research interviews 20 college students
to set up successful job seeking competency model which isbased on Behavioral Event Interview (BEI). Thismode!
will let the college students know the needed competency for seeking job successfully what'smore it issignificant
for school and government to develop job career programming and job career guidance. This research aso forms
College Student Job Seeking Competency Test which can be used to al college students by themselves and job guid-
ance center. At last we have several suggestions of improving the stressful employing situation for both students
and job guidance center.

Key words. job seeking competency behavioral event interview
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Analysis of the Administration of the University Association System

Xu Guanyue
(Student Affairs Division Huagiao University Quanzhou 362021 China)

Abstract: Aiming at the problemswhich exist in Chinese University Student's Association the article analyses
three aspects: the Organized Administration activity administration financial administration of student's Associ-
ation. In addition it presents some proposals to improve the development of Student's Association from administra-
tive system construction.

Key words student's association organized administration activity administration financial administration



