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1 55

TAE-FEXRRZ R WIRRE T RS R e
W Z A E S ko, B B ETRh Ik, A AR
G HE A T O 5 ) R G 22 A 3 6 DR P 5 el Y Y
2/ 70 A4 82 (Frone, Yardley, & Markel,
1997), Ak, BIEE X M TAE-S8E 6 R W5
BT 20 ted 70 RIS, BEJS A O TAERR E
K FR MG R K Rk

THESREZRETEE T vhs. 5k, iF
MSRE . —8 wil . RMEL XL BEIREREL .
FrE . — IR R R, 457Kk #E, 2008), SCHR
BB R 25 R R, TAE-ZE G R 1Y Py se il As 22 T
TRA=APE: TAE-ZEE R . TAE-Z V-
K TAE-FRhEfe ik

TAE-ZEBE M54 = TAE P i A 65 ) F1
YE AN 0 Fa 0 R J7 2Z 18] 47 76 19 o 9€ (Greenhaus &
Beutell, 1985; Thomsa & Ganster, 1995)., 4] AYHF
FE— WA R TAE-ZERE vh 545 2 WA AS TR 77 1) (T
YE—-GRE M 5E G E — TAE ph 5 ) R =FiAS [] 1) 2 91
FrAGETH R hsE . TR, ET147
RS ) o X PR T ) R = RO A A A R T
YHTA S i i DA AT B AR - E P S i S A4
J¥ (Gutek, Searle, & Kelpa, 1991). BLA #) TAE-KEE
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P SEBIEFEPE S 3] PR S e RO =ik, RPCT
YRS AR /e (TAER A . TAERTIER ] . TAE 8
A MR B8P AN A R ) | T ARGl AR 1 (5 =4
FHREET] . B8 . Bofl TARIRO A S R 40 |
N A G2 i MRS = (M WA AR
XTI e TAE-ZEBE Mo 5E i (R 45 SR A8 i A 45 T
YEARCE AR R (TAEWE B . HEURE . I
W, BRE . TAERM., B ERE) . JE TAEZR
A (IR R IR R . RIEW T . K
BEFRIL . UK PR B )RR 1A G5 SR (O R T
AR . R, B . TAEMCH R . K
JEE AR S 1Y JE J1)(Byron, 2005), 4k, 15 TAE-52KE v
R AW, S EH AR 5T X R g
(Coping Strategies). 4 1# /B (Negative Affectivity)
F £ €07 F X (Role Definition)%5 i 5 28 42 Fl 4
75 8 (4 JH (Albena, Chiu, & Greenhaus, 2002).

Bt AT R 2 A2 0% 1 H 25 25 A0 AR B 0 B
PSR, AL TAEM K EE VE WAl ST
PRI, T2 T 4R 128 M ) R T AR 5 R E 2 18] 1~
i, TAE-Z BE - (work-family balance) &35 T.1E
MZEBERE RA4F, SRR 2000 BRREE, JREp
MAEf AR R/ ME, MERE SIS 5 TAEM
FEE AN B, JF e KA W AE 09 0 2 (Marks &
MacDermid, 1996), —#IAN, TAE-FREF-fiifa —
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BhSr SCo B SR AR (45 10)), (T AR SR A5 2
oo SRV (BhiA)) A Sk b — i 8 A 16 OB 25 0])
TR AR, B E [R] P — 7R S e
AR b B I [ AHSS, B —XF TAE RIS g b
L BR AR A, Wl BT —XT T AER R
FBEH A AR R A SR . I = AN ER AL TR
KR, BRFUL S (Positive Balance), .2, 4
BATAL T AR B DU FR A I 4% 71 (Negative Bal-
ance)(Greenhaus, Collins, & Shaw, 2003)., TAE-FEEF
M5 A R AR S B AR AR . AR AR R A
P A (Aryee & Srinivas, 2005), 5 TAE-FEE M SEAH
L, X TAE- S V- 1 5 AR e D, A
W FEAE TP T AR R E A LUK . CADITIE
PR, TAE-FBE T 5 AR AR 2 B Az 2
HH 5 IEAH G (Saltzstein, Ting, & Saltzstein, 2001), 5
Hh, A EFEET WS R TAE- R b i
FVER, 45 kM BYE LA D v | &
] -5 (Aryee & Srinivas, 2005).

Bl E (5 SRR Bk, SOk B2 /Y 51 T T 46 F)
M AN B TER HATIRRE IS, TAEH AR
BE, TAEMFREZEHI T —MaEl &k, 5
PSS AR R, 2 3 TR AR X AR - R G &R
(1) 3 Hh—F e 285 TAE-FEEAEHE A T 3R Y
D, T RAE TAE-RIER & @S RiEEZ, i
W TAE-FKBEHE 25 (work-family enhancement), T.4E-
FIEENE I (work-family facilitation) S TAE-FK i £ &
{1k (work-family enrichment), [ #)X =& 72
o] DA H ¥ /Y (Butler, Grzywacz, Bass, & Linney,
2005). TAE-FEE(ESE R MATE— At i s
Do de i HAE T — b iR, TE-RKER
PR, MR AR TAE RS E A b 2ok
P2 AL, [RIBT AT 24 f A R TR0 R B {4
MfaRE . AR T ABROE &R [ & i (Voydanoff, 2004).
HTAE-ZEE PRI, TAE-ZERE A 32 3a] 1,
A LA R TAE — F 2 A i (MR TE AR b 9 %)
FCAE G E T 1) AR 0 AT RS2 ) ) FN R i — TAEAR aF
(RTE ZR 2 T 8 F U X FEAE T AR P i 6 B
S0 )(Voydanoff, 2004). TAE-ZREFRFETAE-K
FEE PR —Fh BARTE X, At Haar(2004) & H: LA
BFFE AN, TAE-RBE LR e H s £ 4
ST AR A AR A T4 i 51 T 5862 A 0 LA
K ARFE TAERBE V- 6, & — 1 TAEX K EE R
P SRR AR

Aat, WATEIL TAHE ., AiGh A& &

BT AN AT LA A A 2R s e 300 5L 3R A5 A #1742
G E A 1 I S RE, W RIRE AT DU BE ki A
A TR TAER S Rr . BEAR A 138 i A T AR
-HBE M RAE WA AT, B TAE - K E of
RMEpE-TAEMWSE, HHH, TE-ZERESZ
L, WAPAAE R TTE, B TR A
FhE— TAEGRHE, M4, VB TAE-FKE vh 58 F L
VE-FREEAR L SE AR | AL 7R 5 R, J2 45 AT Akt
TAE-FRBE S S AT S e R
AR BT 2R NOZY RS, AU
BEOCTE TAEPREE 09 3CRe, 7 H 22 ¢ 1 5 RE PR 858 3¢
o JF H TARE-RIE SR & HAETE TR —KF
(1, MRTE MR REAR KT AR, BT AWFSE %
M Z K AT 530, FEBFSE AR IKF L [R] Bs
PR ARV . "GEBB, 4%k 2%, 2008)
PRI, ASBIF 5 22 150K TAE - ZRE SCRe g Oh bt TAE
T A I R A DA AR 088 R 51 i A5 21 i A F T
BT AT AT S o T AR BE WA 7 T 45 2]
(14 S R 23 (AR TE X P A D7 TG A= 35 KP4 31 48
1R, FEEGE T 5t 2 e B0 B ) 2 A E T o

A M 2 D i T AR -G E SCHei, FE 2R
P2 SRR 04, A0 2235 5 TAR S SR AR
JE U S HF o B il TR, WP AR - R E S
43 h U A (King, Mattimore, King, & Adams,
1995), Horf, TAEGU S R 7 e MR E 7
X, GBI S AL GG BRI T B SR
Hxilf, Marcinkuc, Whelan—Berry I Gordon(2007)7E
TAE-FRBE SRR B A DS b G ] A 4 23 SRR IR 45
0S8 D T AR SR 5 2 S0 A~ 7 T A1 . ELAA
KUk, BN ERE, R T TAEMAE &L
FEREE T AR 308 . B2, XA M5
SIS A A A TR 40 35k 1 52 JeE 40 3k A A5 i Ak 2
SCRE AT T I, AT D EE A B A AR XA
TE AR 003 RN 52 J22 0030 b 34T 1 4k 25 SCRp A TR
5%, BIBCA 2 A IRAE TAE S AR A A+ 25 52
X G AR TG I, AT 25 A A TE S 403k
RS AL & SR TAER 2w . LT ik, ARF
LR H B Z — B AE T PRSI B B XA AR TE AR
VLI RN G JE ST P AR AR AL 2 SRR AT S, Gl
WA T HE ST 50T 1Y TAE-ZBE SCRR A

FEA 2 AP RAH DG GRS, OC T4t & SZHEXT
Ji A% 1Y) 52 ) B AR I HIL R 5 T8 A AE B P AP AS []
AU, B A1 TR AR TR, D = 2 g A 7R R 3 1 3 A 7Y
(MW, 2ok #E, HAH, 2004). Bk, WIS FF,
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TAE-FRBE SRR AL & 3 i — R B AR B, H
XF T4 B e S w0 52 AR B AR AT DR
A5 A AR R IR 7 R I ABE AR R SR e SR I LA B 2%, i
SEBR B, AT SR N TR Y A L R
W98 TAE-F i 2 F50y . N, Grover A1 Crooker
(1995)IBIFFEIN N, AR2R 45 51 T4 ft— 26 TAE-K 2
TRE, AR H A AZ 55 R A e], S R T4
41, Baker F1 Susan(1996)%& Bk 1 a4 [F] 5 1Y
SCREA] DAY/ Gy TR TEAR BT O O A B T
W/ B TR R 25 . Glass Fll Estes(1997) 5%
W T TAESU S S ST R 26 5 103 R
X F . Jahn, Thompson Fl1 Kopelman(2003)# 4/
FERY], FHRFFSHREMESAERRKIKR,
‘B REFE LB E e Bk o RIS 51 TAR 3 s T
() SRR, B B AT o s BOK - B G 15 31 38
(4 18 M7 B 41X . Thompson, Jahn £1 Kopelman (2004)
MBS R B, TAEGUE A 0 SCRETEAS AR KE L X
BRI . TAE-FBE ph #0535 19 5AH 56 . Forsyth
F1 Polzer—Debruyne(2007) 5% & BE, M TAF H
Z N L SR S 2 2 il A s s A T A
U AT B 0 SCRERT AR R AR R, R T
MY LH LR | AR IIT Ho T LA /D 51 T 09 2 8R4 T
N o WA 2EE IR T 5 BE SIS R0 ERONAEH,
Il Karatepe Al Kilic(2007)% ., % A B8 A0 52 55 5
— SO T AEAI OGS R 2 B A OG, A4 O i,
RAFE S ARDE, AR RS, B 5RE S iy,
BT AR Ry, 0T SR O .
JEEN 2 A B TAE-ZR 2 S5 Y = R0 A5 A R A7
TR RR R, AR A BNTET 5 TR
-G JE SCHFAE A -G8 BE i 9 A i PR 1) O &% b i o
TAEM .

TEBIF S VRS ASOREIRE,  38 F P AS  TT B Hb
AR AR AR R AN, QR i AR R T A 3 4
BH IR EY AR T BN . HESE, R
BIEAZE), HRA RS FEE RIS

R T fRPIX A, Kenny A1 Judd(1984)42 i w] X
s T A 3R BRI Y 245 #8) 7 FR B AR SR 3 BT v A8 AL
BN o 27 X LLEAR G R 1Tk . 524
WIFE ISR T, BN A LRIk
STt AR O AEORRST .  L) AE AR R R A E
LYTT R R Yy VAR U, B B AR G
EE 53 M i B AR SRR TC 2 R LR i P A
B, SrpTRE RRARXT R OR G A AR E L.
I, ARG R ] TG 24 R ASE AU o 2 48 T AR - R B2 S HF
TE TAE-ZRE vh o 5 B R ol Z [l A 8 5 7R -

2 WFFE— ARG SCRFIAE R S il

7] 4 1) 2 il 280 T R BE DR L Tk e 4 1
G 11 BT S v 1 1 =
2.1 REFIRINFHR B EIFE

SEREE ) 27 408 TAT TIREVIR, Vi
RNAS E B 0 T AR 5 R A 16 A
M7 YR IG S R v 2 i, SRARAS 2 R 7 R 22
SRR E B4 B GRS 2 1 SRR AL,

MRV 1R 225 S o ) PPl R A 1) 2, T4 A H
WR: BB TAESREEA oo, AR AR
)27 AN AT B4 X7 A
] F AR A 2 AF 4 SR A8 4L ZUR A5 21 A1
AHHET RN FEEE RS B4R 7 AL
AR AT B4 L HE? HEHLIHEL 120 4 51 T2kfT
F G REA, Hh 5Bk 57 4. &tk 63 &, 4F
% 20~55 2, EISH 78 &4 . KUSH 42 &4 BN
B 117 4y, MEENCR N 97.50%. Hod, A an:
113 By, BN 96.60%. 0] FiHE 245 53 1,

XoF R A0 T i X ) o 8 2 A5 2 1 4% B dEAT I
A0, MRS E K, R R
FTHERY, FEdbIEmt B 225 S0k B g =, ga il )
GRS L IR K 16 Z0H2E L)
WFEE A= X WIS 1 o B B R, AT XHE Rk
A TR FE A B A ) R B D

®1 FHREEAEERRIK

5 6 X 21 P
gy POWRINISORSE . TAABL. WAGES  ROERTERILD . BEb: el MR EE: o8
IR S 20— B 2 T O (R £ 37 3 26

i g TFATRLRSCRRB . AT AT TR LB, R sk KA 127
CTIN el | I R T A i W, 454 L B A%

B RANATHMLE . 80, ko, K TARIRS B, FAL THA . %0, S 116
gy FMEERGBTROLRE, MERINGS X KNGS, AR RS 103

AN TAEAT AT
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A,
2

2 41 %

2, T 38 NI H 414 7] 3 ) 351 H
e 3 R R A B A5 52 e 2] T AR, S
SR . XTI TAE BRSNS, RALH
ANFEMEWAEDER . HEReA AL R 4148
FIFE 4

2.2

221 #R SR A AT S R A
v B AERA L 9 &, Kk 280 43,
FHCH S 268 4, FIRCR 91.70%, Hoh 531
146 N(54.47%), Lk 122 N(45.53%); A8} 98 A
(36.57%), i+ KL |29 A (10.82%); 4E#87E 20 %
LI 49 A (18.28%), 20~50 % 1) 158 A(58.96%),
51 B LA EM 61 AN(22.77%); BUIF 154 A (57.46%),
RUF 108 AN (40.30%), B55 6 N(2.20%); fi—"1F
LY 140 N(52.24%), —1~F &l g 10 A(3.70%),

B T 118 A (44.02%).
222 R () WHSHT xR R ST
WA, R PR R 5 4 H T X4 BE 43
Mro Geitab R, TAESUE A 5 A0 H 55z 40
o 2 ANIH AL 7 AIH X EA R, Fik, TR
TR L3 H 43 b5 A4y 31 A3 H, HrP s TAE
UL R 21 DI H, SEBE S SRR 10 H .
Xof 3 B H A TR R R T

(2) WRMEEZRT  H5EXT 268 A HHLMFE
KR IEAT Barrlett BRIEAG S, Jf3154 KMO {8, 45
R, WEBFEENT 0.01, MR KMO N
0.86, ULPHEUHEE Y, & & THRESHT. RAFMK
Gy NTIE MNESS e G 1, Fe AR IER K F 1 R
74, BB 61.13%., LEA A K, AW
WEHRE 4 MR, B REEN 55.09%, K5

F2 ITE-REXFFEEDEESEE DA HE(V=268)

i M LF R RF B THMXE  JLFEE

V37, WL FRATH TAE RS ERES T A 0.76 0.10 -0.05 0.08 0.60
V36, HZURARE T AEXE S BB PE ] T AE /Yl 51 0.74 -0.05 0.01 0.06 0.55
V33, LR FRATLA R TG A I 1] LU 7 X T/ F5R R A0 =R 55 0.73 0.36 0.06 <0.01 0.67
V35, M TAEBEE S MBS E, 507 45T 8 A By 0.72 0.36 -0.07 0.10 0.66
V32, HRERRML RAFI AR, JFREC TR, &% 5IRITIREE 0.71 0.20 0.03 <0.01 0.67
V34, HATRETE R IR TSR R, FRRE R LR ETIE M T

0.71 0.25 >-0.01 0.19 0.66
VERR 5
V27, MH G BE RSB T AR LAY IR, S AT

0.69 0.16 -0.02 0.05 0.51
P fiRt
V30, H54IFIR LN FEETR, RIEHRE A 0.67 0.37 0.09 0.04 0.60
V29, HAERESRIRATIHR AL R A4 4R A R 8 0.66 0.25 0.04 0.03 0.49
V28, EFRATIE A FC LT A 0.59 0.35 0.01 0.10 0.57
V31, B LU TRATEIRAE I F R A . BHEEFIER 0.57 0.22 0.17 0.05 0.53
V6. MIHERE A AN F I 2] TAER, 45 SMmR 0.26 0.75 0.15 0.02 0.65
V1., GRS 03k 0.17 0.72 0.03 0.03 0.55
V4, RN TAERSUE L RER 2405 (105 5 FE 0.25 0.71 0.04 0.06 0.58
V3, MEHAERFERN, TR LA SR 0.37 0.70 -0.05 —0.04 0.63
V10, MFK BB FAER, AN SA TR 0.13 0.64 0.15 -0.05 0.45

Mz Th C 11 AT IS 20 R Y 2 T H._ .

;;tler MR TAE L BB RER, S-S MIERINE, AR 015 0.61 oo 0.2 0.54
V11, GRSEE S EHEATRATER, RIS RARME T 0.36 0.59 0.10 -0.01 0.65
V7. T2 TAE 2R X3RS N 5 BE 1 52 M 0.39 0.59 -0.15 0.13 0.53
ij BN SR W — AT 25 T 0 T B O RS B, A4y 0.3 0.49 0.08 0.04 041
BBl &%
V18, X TAE LRI, N2 H RS [F] i 728 0L RN & 7% 0.13 0.10 0.78 0.21 0.67
V16, Y TAERBURES, FA SRR MR 001 —0.01 0.06 0.76 0.28 0.66
V17, Y TAE L BBURMERN, KA EEMIE—E 0.03 0.03 0.75 0.35 0.69
V15, MK TAEMRSF B, RABEBHI 0.12 0.26 0.64 -0.02 0.49
V19, Y TAE LB # SR, REESHARAU 0.06 -0.03 0.56 0.16 0.35
V24, TAE R BRER, RN SRZERK 0.06 0.02 0.49 0.36 0.60
V21, TAEZ 4y, RABRES —Le NBY=s ] 0.05 0.09 0.09 0.76 0.61
V22, YIRIEEES A TAERITE, RASE SR 500 0.11 0.07 0.14 0.62 0.52
V23, EHREANRIA CTAE LSRR E i -0.02 0.04 0.21 0.61 0.63
V20, G I A B 0.03 0.14 0.31 0.48 0.69
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B B bR E B JE R b f5 T DU BN IR R
B ek /D B /N T 0.40 AUBEH ;B R —
ISR R, R S5 e B A )E T —
A5 H ;. I ZEPIAS DL F R A B i
@3 H o R B e, 1 H <2188 A 142
it — s T A2 R B RN E v 0.38, A,
T LA il R T, BJETERLT A 30 4T
H. 4 MHRMERNE, 456500 H TRk m s
X, AW R S BG4 LR, TS
R R ERGCRER e TR R, SRR 2,
2.3 IERGEM

2301 Wik SRR ZE SIS REA R 30 40

HIE B [ B AE R IE R4S, EILM i 2%
A TREI . H R RS 400 43, BIKRE 362
By, IR 90.50%, Hh A %045 K 344 1y, A 3L
K 95.00% . oA G Ol ok B E Al 126 A
(36.63%), FAA AL 148 A (43.02%), &AM
il 70 AN(20.34%); F1E 135 A (39.24%), &tk
209 A (60.76%); 4FHFE 20 % LA A 49 A
(14.24%), 20~50 % 1 198 A(57.56%), 51 % Lk 1Y
67 N(19.48%); = LT 59 AN(17.15%), LF}
106 A(30.81%), AF} 147 A(42.73%), #i+ K LA
3L 32 N(9.30%); 1T 256 N(74.42%),
BH TN 88 A(25.58%).

#z3 BERRERINSERILER
LAY x/df GFI RFI CFI NFI IFI RMR RMSEA NNFI
RS Y 3.97 0.86 0.90 0.93 0.91 0.93 0.07 0.09 0.92
LAY 3.47 0.89 0.92 0.95 0.93 0.93 0.06 0.07 0.94
F4 REBRBSHEMEITE. RERRtE
i H P SE t P SE t P SE t P SE t
Vi 0.73 0.05 15.24
V2 0.68 0.05 13.72
V3 0.44 0.05 8.25
V4 0.79 0.05 16.89
V5 0.69 0.05 14.16
V6 0.72 0.05 14.75
V7 0.79 0.05 17.08
V8 0.61 0.05 12.06
V9 0.68 0.05 13.72
V10 0.71 0.05 14.61
Vi1 0.70 0.05 14.47
V12 0.81 0.05 17.76
V13 0.74 0.05 15.54
V14 0.66 0.05 13.30
V15 0.76 0.05 16.12
V16 0.62 0.05 12.30
V17 0.69 0.05 14.15
V18 0.73 0.05 15.23
V19 0.69 0.05 14.18
V20 0.67 0.05 13.65
V21 0.69 0.05 14.05
V22 0.61 0.05 12.06
V23 0.80 0.05 17.36
V24 0.77 0.05 16.36
V25 0.72 0.05 14.94
V26 0.78 0.05 16.59
V27 0.72 0.05 14.85
V28 0.76 0.05 15.92
V29 0.66 0.05 13.25
V30 0.72 0.05 14.79
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2.3.2 WUEEEZEST X E RS SR A LISREL
8.7 MKAFALFEAT IR UENE R R 34T o SR 15 Ty 259%
Xt 66 ST AT, A s 30 T, 6 AN
F2Z A O R BOR 30 MRZE T 22, 20 kG
P45 R, PR 17y 5 A0 5 R 1 AH G R 800388
2T 1 E KT (p<0.05). Bk R 2 4 A 15 21 1 45
REV]: () SWHEAESKHETF LW ¢ (EAEDERN
(p<0.05), Jf HFRHERARFAE 0.05 ZA47; (2) WH“Y
KEHW RGN, RECHREF M ERF 2 hiE
IEF8ECR 73.41, RUZHEATREIH)E THF 2; (3)
5 T RAH IR AL i, E 0.40~0.58 Z[H]; (4) #BIA
FRECUL ARG AR k3 T 2k, Hi NFI,
NNFI, CFI. IFI, RFI ¥ik#] 0.90 Dl_I:, RMSEA
4 0.09, x°/df=3.97.

2.3.3 fRBEMEIT XIRIEHE TR AT S R, E 1
FRYEE 8 ANIH MK G FIRIGN, IRIEAHRET
JIKe> B 3R ) 2 — P I B e W, s TR 2
PSR E A . Bk, AT P X B A AT
PEEE, I H 8 8 TR T2, HEHT AR Xk,
Kz 1R 10 2TH, KE 28 10 MH, HE 3
Hh6AuHiH, HE 484 4TH, 5A LISREL
JPIEWB T4 R R, SBITHIRAA L, &G
FEBES 2 T RAFRscGE . Kk, B s iR
W R e AR, 25K 3. K 4.

24 BE

KA — S R B R G IME . B
LGN 0.82, ALUCFFMMEEEN 0.75, M5 3K
FEMIME 0 0.78, 1 BCSCRFMEE R 0.79, T HM
SCREMAEE R 0.70,
25 WE
251 HWAEYE AWFRMAINEEH LR E U
R TR R PR A LA R SRR ST R B, I L
W B A ZAR L F S I W 22T+ L4 TR &l
(RS F 55 A= 43 B, F BT I 22 g ko i kb b AR
0, FFiE—2edE Lk iy 03 TR AT Bl 52, ARIE T )45
(R BB AR o 0 A I R R AEAS B TR, X6 a) 5 1)
WHBET T 2. Hik, RaEEARENN
BB
252 HEMWE A EZEHECL KRR
5853 Z ) A 5ok 25 224 IR R 22 [R] A Sl R 2802
HRPEAE S BT B, &R RN 5 RS R
AR AR O, XA R AR AR A M 4%
A2 Z A A SR iZaE Y, M S m i A N 2
(A5 A, HHOCE ARG [F Bt RAG . R 5 1T L)
i, WAHRZIEAETE 0.37~0.56 Z[H], HER
5 R Z E A SELE 0.57~0.85 Z[H], &5 E
ZIPMCE S TR EZRIMME. Hik, A5
o il 1) 2 ELAT BT W S AR AL

x5 IE-REXHEREZZERSESRIERX

K% HIEASE L RIS E ISR THAM: S FEVi
HHTF (0.75)
S ES 0.52%* (0.78)
RS ES 0.46%* 0.56%* 0.79)
THME 0.37%* 0.54%%* 0.47%* (0.70)
st 0.82%* 0.85%* 0.57%* 0.70%* (0.82)

s #p<0.05, *¥p<0.01, F[[.

3 BT ARG SRR R

3.1 #Hik

B RIBENLBE Y 7 =X, AR 450
By, IR 407 4y, IR 90.40%, FLr sk
)45 390 17, A% M 95.80%. Herh, EA A 165
AN (42.30%), FAA AL 180 A (46.10%), & %A
65 N(16.60%); Bk 162 A(41.50%), 1 228 A
(58.40%); LUK LIT 98 A(25.10%), L&l 126
AN(32.30%), AREFKLLE 165 A(42.60%); 20~30 %

168 A\(43.07%), 30~40 % 127 A(32.70%), 40~50 %
60 N(15.40%)KU5F 161 A(41.20%), EU5H 217
N (55.60%), Ei5# 12 N(3.08%); JTLFL# 181 A
(46.40%), 1 T #H 185 N(47.40%), — T LU
3524 N(6.20%); H TAE8 /NI 171 A (43.80%),
TAE 9~10 /NBFE 145 N(37.20%), TAE 10 /0t
P 74 AN (19.04%).
32 MEIR

TAE-FRBE SRR o RO SE— G il 09 A% -
KEEZHF . MBS R 4 4, 30 A~ HE,



91 PoKEE A TAR-FEE SR IS5 F 5 00 B R 35 VR ] 869

B — B R E0Ch 0.82, US4 B B P9 — 2k &
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Abstract

Research of work-family relationship has gone through a process of three phases: from work-family con-
flict to work-family balance and then to work-family facilitation. Most of the researchers considered that
work-family conflict could be distinguished as work—family conflict and family—work conflict. Likewise,
work-family facilitation could also be distinguished as work—family facilitation and family—work facilitation.
Although work-family support was one form of work-family facilitation, it is not clear whether the same scheme
is applicable to work-family support. Therefore, the present study proposed that there was a similar situation for
work-family support, that is, work-family support could be distinguished as work—family support and fam-
ily—>work support. To verify this proposition, the present study firstly focused on developing a scale of
work-family support based on the view of work—family support and family—work support. Then, we used this
scale to explore the moderation effect of work-family support in the relationship between work-family conflict
and turnover intention.

To develop the Work-family Support Scale, we conducted both quantitative survey assessment and in-depth
individual interview. EFA and CFA were conducted to examine the factorial structure of the scale. Results
showed that Cronbach’s alpha coefficient for the entire scale was 0.82. The scale consisted of four factors: or-
ganizational support, leadership support, emotion support and instrumental support. The Cronbach’s alpha coef-
ficients for the four factors were 0.75, 0.78, 0.79, and 0.70, respectively. The scale showed adequate psychomet-
ric properties in terms of both reliability and validity.

Unconstrained model method was used to examine the moderation effect of work-family support between
work-family conflict and turnover intention. Results showed that the main effect of work-family support and
work-family conflict were -0.34 and 0.35 respectively and the moderation effect was 0.15. As a moderator,
work-family support weakened the positive relationship between work-family conflict and turnover intention.

The contributions of this study include: (1) enrich the theory of work-family support by dividing
work-family support into the support of work—family and the support of family—work; (2) develop the
Work-Family Support Scale; and (3) confirm the moderation effect of work-family support between work-family

conflict and turnover intention.

Key words work-family support; work-family conflict; turnover intention



