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Abstract This paper firstly ntroduces te concept and the stucture dimension of sharng leadership and ntro2

duces the social netvork analyticm etod of surveyng sharing leadership Then it pontes out the positive wle of

sharing leadessh p to the tean achievements and analyzes nflencing factor of the devebpment of sharing leader2
shp Fmnally it puts out he questions and direction that heorists have furher paied attention to
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