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Psychological Empowerment: M easurement and its Effect on Em ployee
W ork Attitude n China

Li Chaoping ®, Li Xisoxuan’, Shi Kan?, Chen Xuefeng®
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(® Institute of Psychology, ChinessAcademy of Sciences Beijing 100101, China)
(® Institute of Policy & M anagement, Chinese Acadeny of Sciences Beijing 100080, China)

Abstract

The factorial validity of the psychological enpowvement scale (PES) developed by Soreitzer was investigated in Chi-
nese context Exploratory Factor Analysis (EFA) of data fran a sanple of 395 employees fram three different companies
shawed support for Soreitzer’s four enpovemment dimensions M eaning, <elf-efficacy, self-detemination, and impact And
Cronbach’s alpha coefficients for all four subscaleswere above 0. 70. Confimatory Factor Analysis (CFA) of data from an-
other sample of 942 employees further confimed PES's factorial validity. Finally structure equationsmodeling (SEM) was
used © cross- validate the relationship betwveen psychological emponvement and job satidfaction, organizational commit-
ment, turnover intention and job burnout using the second sample The reaults suggested that meaning was positive related
to job satiffaction and organizational commitment and negative related to turnover intention and job burnout;, self-detemi-
nation was positive related to job satidfaction and organizational commiiment, elf-efficacy was positive related to organiza-
tional commiiment
Key words psychological enponvement, job burnout, job satidaction, organizational commiiment, turnover intention,
cross-validation



