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A Sudy on the Structure Moddl of Teachers Job Satidaction
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Abgract By a survey of 317 teachers, the present sudy established the structure mode of the influencing factorsin teachers job
satidaction. The results suggest that organizationa climate and curriculum reform are the direct factors, and job satifactionisanim-
portant mediate variable. It a9 shows that organizationa climate can improve teachers professond commitment , while curriculum
can not only strengthen teachers autonomy but d< reduce the teachers burnout.
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The Efects of Trand or mational Leader ship on
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Abgract 197 matched supervior-subordinate’ data was oollected from different organizations. Hierarchica regresson andyses and
canonica correlation both showed that tranformationa leadership had postive efect on organizationa citizenship behavior , and the
variances explained by TL Q were more dgnificant than studies abroad. This study further confirmed TL Q' s predictive validity.
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