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The Imagine of the Management Targen Systems to Be Built up

in the Colleges and Universities
Wang Dezhang
(Liaoning police officer Higher Training School)

Abstract This paper advanced first shall bwild up the manage target System, it is not invishle management
of the Simple clepend on the experiences and the administrative decrees, change into visible management, that can
to show up, use the date to “speak”, in the education and teaching and Scientific researches of the colleges and u-
niversities. in the article, point out, among the management of the education propextize of “Teaching — Scientific
Researche — produce”and “Science — industry — Trade” Cantralized, that to be shall build up scientific the manage
target system of the Colleges and universities and Combine Corres pording measure System of economic responsi-
bility examine, awarc or punish and Scientific distribute System, So that usable See not the management turn into
Can See management, this will become that the encourage and give pla, to wide knowledge people of qualified
Scientists & technicians and teachers zeal in the colleges and universities Raise the level of education and teach-
ing and management with the abilify of Scientific researches in colleges and universities. pledge and improve the
quality of education and teaching. Realize hte knowledge economys of education in Colleges and universities all of
important Signi ficances.

Key words
universities Economic System of job responsibility Manage target Systems Check and awards & punishment

The distribute system of Sciences and rationality.

(LB 217)
The Research of Criteria for Salesperson’s Performance Appraisal in Machine Industry
Zhou Zhihong Wang Erping
(The Psychology Reasearch Institute, Science College, China)
Abstract It is a research to solve performance appraisal problem for a machine factory. By developing a self

The management in the colleges and universities Educational industrialize in the colleges and

— rating forced — choice scale for salesperson’s performance appraisal, collecting judgmental measures’ criteria and
nonjudgmental measures’ criteria, judging the correlation between judgmental measures’ criteria, nonjudgmental
measures. criteria and work behaviors in forcedchoice scale, two hypotheses were verified: 1 Every criteria can’t
correlate with all work behaviors. 2 Not only judgmental measures but also nonjudgmental measures should be
used in criteria measures.

Key words criteria judgmental measures nojudgmental measures



