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A Study on the Performance Test of Interper sonal Relation Adaptation

ChengL ehua, ShiKan, ZuoYantao, Sun Jian
(Institute of Psychology, Chinese A cademy of Sciences, 100012)

Abstract

Personnel assessnent can bemadew ith wo kinds of
tests, pen-and-paper test and performance test A sa
pen-and-paper test, Schutz FIROB (Fundamental
Interpersonal Relationship Orientation) inventory
receives a lot of research attention and has low
validity as reported by those researches In this
rescarch, a performance test of interpersonal
relationship adaptation w as developed on the base of
Schutz FIRO concept Thisperformance test takes a
situational evaluation method follow ing Jones Four
Stage M odel of gnall group development The
results show that 1) perfomance test seans to be

better than pen-and-pgper test in identifying
characteristics  of interpersonal relationship
adaptation by the sane six criterionsof interpersonal
relationship proposed by Schutz 2) oooperative
situations is superior to competitive situations in
assessing interpersonal relationship adaptation 3)
There are systamatic variation of interpersonal
activities over four stages (orientation, organization,
communication and problem lving).
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